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AGM 17 November, 2020 
PRINCIPAL'S REPORT 

 

  

"Tell me and I forget. Teach me and I 

remember. Involve me and I learn." – 

 

Benjamin Franklin 

    
Good evening and welcome to our Annual General Meeting. 
 

2020 has been another year that has gone by so quickly with many hours of 

work and diligence shown by all. Our many achievements are a result of the 

ongoing commitment of working together, to continue to make Our Lady’s 

Assumption School (OLA) a community that displays Respect, Integrity, 
Compassion and Excellence (RICE). 

 

To state it has been a challenging year is an understatement. COVID-19 tested 

the world, on so many levels, and as educators we weren’t the exception. As I 
reflect on what we experienced in 2020, with COVID-19, and the challenges we 

all experienced, there are always positives that come out of negative 

circumstances.  

 
COVID-19 brought uncertainty to the world. It forced us all to re-evaluate our 

priorities and focus on what was most important, our families. As the nation 

went into panic mode, and they commenced stocking their freezers and pantries, 

ensured they all had toilet paper and anti-bacterial gels, the staff at OLA 
remained focused on our priority, which was to ensure we continued to educate 

the children. 

 

As essential workers, we identified the need to teach our children from home, 

hence remote learning packages were implemented and students continued to 
learn. It was challenging for the staff, students and in many cases the parents, 

but we managed to get through the difficult period and the students slowly 

returned to school. 
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Once the students returned back to school, the decision was made to make 

school life as normal as possible. Where other schools cancelled events, we took 
a different approach – we took out our tape measures and calculated how many 

people we could have at all the events scheduled. School life remained the same, 

with some restrictions, but the children were able to experience the wonderful 

opportunities planned for the year.  
 

There are a number of things we learnt from COVID-19 and these were: 
 

 The students are resilient and independent, especially when the parents 

dropped them off at the gates and they made their own way to the 

classrooms; 

 The school life is overcrowded with events. During lockdown in Term 2, 
teachers were able to get on with teaching the children without 

interruptions. Teaching and learning were more enjoyable; 

 We can all rise to the challenges that are placed in front of us and 

succeed. 
 

 

Catholic Identity (Discipleship) 
 

Religious Education and faith formation are the primary purpose of Catholic 

schools. In partnership with all parents, the school and parish work together to 
assist the children to develop knowledge of their Catholic faith. The explicit 

teaching of Church doctrine and traditions, through the Religious Education Units 

of Work, which are mandated by the Bishops of Western Australia and the Catholic 

Education Commission of Western Australia, are the resources from which all 
lessons are planned. 

 

Throughout the year the OLA Students have supported a variety of charities 

including the LifeLink program, Caritas, Project Compassion, Catholic Mission, and 
St Vincent de Paul. I would like to especially mention the ‘Walk for Water’ 

fundraiser when we raised over $5k for Caritas. A special mention goes to Mary 

Barclay and Vanessa Knight who coordinated the event and thank you to those 

who have supported these charities.  
 

As mentioned previously, it has been a challenging year with COVID-19 and 

endeavouring to coordinate all the sacraments with the restrictions in place. 

Although it was difficult, we managed to celebrate all the sacraments by increasing 

the number of celebrations and moving the Sacrament of Penance to the Sr Goretti 
Hall. As you are all aware, the Sacraments are parish-based events, however it is 

our responsibility to support the OLA parish with these events. Thank you to the 



 
 

3 

 

staff who spend countless hours coordinating the events, attending the extra mass 

celebrations and for supporting Fr Ken and the parish. 
 

At OLA we were involved in the following during 2020:  
 

 Ash Wednesday Celebration; 

 Sacramental Programs & celebrations; 

 Liturgies; 

 Staff Prayer; 
 Caritas; 

 Catholic Mission Celebrations; 

 Archbishop’s LifeLink Appeal; 

 St Vincent De Paul Society; 
 Special Feast Day Masses. 

 

Bishops’ Religious Literacy Assessment (BRLA) 
 

 No assessments were undertaken in 2020 due to COVID-19. 

 
Priorities 2021 
 

 Further develop the link between the school and parish; 
 Staff, parents and students will continue to be invited to take a more active 

role in their own faith development; 

 Provide opportunities for parent faith development; 

 Sacramental Interactive Family Workshops; 
 Sacramental Reflection Days for Reconciliation, Eucharist and Confirmation. 

 

 

Education (Learning) 
 

The teaching pedagogy and methodology, adopted and implemented by staff 
members, over the last few years, continues to grow and broaden with a number 

of new initiatives being implemented within the classrooms. At our post-

classroom observation meetings, as well as our Professional Learning 

Community Meetings (PLCs) and Staff Meetings, key teaching strategies have 
been discussed and emphasised with staff members, as well as their 

accountability and responsibilities as educators and leaders within the school 

and community. We have very experienced and passionate staff members at 

OLA and they all humbly exhibit the RICE Values on a daily basis. I am extremely 
fortunate to be their principal.  

 

Information Technology, in the children’s learning environment, is now becoming 

a real tool in further enhancing the students’ learning journey. In conjunction 
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with the 21st Century Learning, incorporating contemporary learning 

environments, being implemented over the next few years, the ICT component 
of the pedagogy complements the great teaching being taught. The recent and 

future leasing of iPads has not only enabled students to greater learning 

opportunities, it has also empowered staff to use the hardware as tools in their 

teaching and learning. A huge thank you to the Leadership Team for the time 
and effort they have spent setting up the new equipment as well as the upskilling 

of staff in using the devices. 

 

Weekly Professional Learning Community (PLC) meetings were scheduled 
throughout the year with in-depth discussions held during each session. These 

discussions were based around the analysis of school data, classroom strategies 

as well as reflecting upon and sharing of sound teaching pedagogy and 

experiences, as well as a whole school approach to teaching and learning.  

 
Our foci in 2020 were: 
 

 Brightpath – Moderation of students’ writing; 

 Promoting Literacy Development (PLD) – Evidence-based program 

focusing on teaching Structured Synthetic Phonics (SSP), in conjunction 

with motor & movement & oral language skills, to help children achieve 
broad level literacy skills; 

 Spelling Mastery – Program will conclude at the end of 2020. 

 

The 2021 Curriculum Plan is currently being formulated, with emphasis being on 

sustaining and consolidating what we have implemented over the last few years, 
as well as using technology, as a learning tool, and the integration of iPads in 

the junior grades.  

 

The following key points have been discussed and emphasised with staff and will 
continue to be our priorities. 

 

2020 NAPLAN Results 
 

Due to COVID-19, the students did not undertake the assessments in 2020. The 

school continued to reflect on our internal data and have used these results to 

ensure our Curriculum Plan for 2021 is current and continues to focus on the 
requirements of the students. 

 

Priorities 2021 
 

 Sustaining and consolidating what OLA has implemented; 

 Continue with whole school approach to the explicit teaching of concepts; 
 Regularly using and analysing data, to differentiate the curriculum, to 

cater for the needs of the children; 
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 Networking opportunities to be coordinated with neighbouring Catholic 

schools; 
 The 21st Century Learning concept, which includes incorporating 

contemporary learning environments, to continue in 2021, to ensure 

students are engaged in their learning and to cater for a variety of learning 

styles; 
 Continue to further develop and review our curriculum programs within 

the school; 

 Continue to develop the practices that are showing progress in student 

achievement, across all Learning Areas. 
 

 

Community (Engagement) 
 

In my discussions with the staff, community members, and prospective parents, 

it is clear the school now has a very good image and reputation both within the 
school and the local communities. Enrolment applications have increased 

significantly in 2020. We’re certainly not perfect in what we do, and we do make 

mistakes, but we always endeavour to rectify issues and all decisions are made 

in the best interests of the students. 
 

I would like to take this opportunity to acknowledge the outstanding efforts of 

the Parents & Friends’ Association. Once again, they have continued to work 

together, during this very difficult year and throughout 2020, to raise the 
necessary funds to purchase much needed resources, but more importantly 

keeping the ‘community’ aspect within the school. Unfortunately, we were forced 

to postpone our OLA Fete, which was disappointing, however we won’t be 

defeated and the event has now been scheduled for 2021. Although we weren’t 

permitted to have opportunities to fundraise and build community, we continued 
to plan for the future and we’re hoping 2021 will be a more productive year for 

our community. Our unity and commitment, to our children, is what separates 

us from other schools.  

 
A huge thank you to our retiring executive member, Nat Cunningham, who has 

worked tirelessly over the last few years, in supporting the school in establishing 

a community that is inviting and inclusive. Nat has been inspirational, on so 

many levels, and I can’t thank her enough. After a number of years on the P&F 
as an executive member, Nat will be stepping down and handing over the reins 

to other parents. Thank you, Nat, for your support and efforts over the last few 

years – your charisma and humour will be sadly missed on the P&F. 
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Priorities 2021 
 

 Continue to develop community and a connection with the wider 

community; 
 Establish and implement a Wellness Program for students and staff. 

 

 

Stewardship (Accountability) 
 

There are many elements within a Catholic school and administration processes 
that are undertaken to ensure the school runs effectively. At OLA, we have a 

very dedicated team that work together in the office. I would like to thank Karen 

Meleca, Judith Hille and Chris Balen for their continued support and willingness 

to put in the extra hours for the school and community. During 2020, they have 
worked tirelessly to implement the new administration system, AoS 

(Administration of Schools) and this will continue in 2021. 

 

I wish to acknowledge the professionalism of all staff at OLA. We are very 
fortunate to have such committed staff, that enjoy working together, and ensure 

student educational needs are met. I especially would like to thank my 

Leadership Team, Rebecca Smith and Michael Morris, for being outstanding 

leaders within our community. Both leaders have undertaken many 

responsibilities and duties, during this very difficult year and have been very 
supportive of me and the staff members.  

 

We say farewell to Jade Rotondo (Infant Jesus – Morley), Ariana Rosso (Holy 

Cross – Ellenbrook), Karen Whittaker (family reasons) and Fran Pastorelli 
(resigned and will be pursuing other opportunities). They will be farewelled at 

our end of year celebration and will be sadly missed at OLA. We wish them all 

the best in their future endeavours. 

 
OLA School and the OLA School Board (now known as the OLA School Advisory 

Council) have been very proactive in ensuring that the school is well resourced. 

The members have assisted with the development and implementation of the 

new Strategic & School Improvement Plans (still in draft and a work in progress), 
formalising school priorities, leasing and upgrading of ICT and maintenance and 

assisting with the purchasing of the new teaching resources. The School Board 

has been very proactive in catering for the learning needs of students. 

 

I wish to thank the OLA School Advisory Council for their commitment to school. 
The support and collaboration of the Council, along with their generosity of time, 

is appreciated as is their willingness to be involved in such a vital role within our 

school community. I especially would like to thank our Chairperson, Amanda 



 
 

7 

 

Cipriani, for her attention to detail and for always wanting what’s best for all 

students. The countless hours she puts into the school is amazing and we are so 
fortunate to have her as council leader. Having stated the above, I need to 

mention and thank the retiring member, Nat Adams, who was the treasurer in 

recent years. Nat worked tirelessly over the last few years and leaves the OLA 

School Advisory Council in a better place, due to her involvement. 
 

Priorities 2021 
 

 Continue to implement and learn more about AoS; 

 Ratify and implement the new Strategic Plan and School Improvement Plan 

(SIP); 

 Continue to develop community and a connection with the wider 
community. 

 

 
Conclusion 

 

I take this opportunity to wish all our departing staff and families all the very best 
at their new schools.  

 

In 2021, I will be taking Long Service Leave (LSL) from mid Term 2, 2021 until 

the 31 December, 2021. Our Assistant Principal, Michael Morris has been 

appointed as the OLA Principal and Rebecca Smith, our other Assistant Principal, 
will be taking on both Assistant Principal roles, during my time away. Michael is an 

experienced leader who has had previous Principalship experience. I am extremely 

happy with our CEWA Executive Director’s decision of appointing Mike, as the 

principal, as I believe continuity is imperative at OLA so the school can continue 
with the same direction and vision we currently have in place.  

  

As you can appreciate, Mike and Rebecca (Michael will have the final say) will be 

making all the decisions and I will not be interfering with the decisions made. Any 
decisions, made by Mike and the Leadership Team during my absence, will be 

endorsed when I return in 2022 - this includes decisions made by the Leadership 

Team on staffing and allocation of staff to positions and roles in 2022. 

 
To conclude my report, I came across the following saying a few weeks ago: 

 

Everybody is a genius. But if you judge a fish by its ability to climb a 

tree, it will live its whole life believing that it is stupid.” 

Albert Einstein 
 

Everyone has a different ability or particular "genius." Often, comparing 
ourselves to someone else's abilities may mean overlooking what it is we are 
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naturally more suited towards doing. We need to stop being a fish, trying to 

climb a tree and embrace our own special skills and talents, for we are not all 
made to be theoretical physicists. We need to aim for what we're good at, work 

hard for what we want, and don't beat ourselves up when we can't do everything 

perfectly. 

 
Wishing you all a safe and holy Christmas break. 

 

 

Yours sincerely 
 

Greg Martin 

PRINCIPAL 

17 November, 2020 
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Dear Community Members 

Please be advised the placements listed below are not finalised and staff 
may still be redeployed to other positions before the commencement of 

the new school year (2021). Community members will be advised if 

changes are made to the staffing list below. 

 

Staffing 2021 
 

Teaching Levels/Roles Names 

Principal Semester 1: Greg Martin 

Semester 2: Michael Morris 

Assistant Principal (ECE Leader) Rebecca Smith 

Assistant Principal (ICT and Year 3-6 

Leader) 

Michael Morris 

Pre-Kindergarten (G & M) Ella Galipo 

Pre-Kindergarten Education Assistant Thursday: Nicoletta Arace  

Friday: Afroditi Bolzonella 

Kindergarten G Michelle Symmons 

Kindergarten Education Assistant Denice Lombardo 

Kindergarten Education Assistant Lucy Coniglio 

Kindergarten M Kristen Dempster 

Kindergarten Education Assistant Bernadette Leatherland  

Kindergarten Education Assistant Janelle Glorie 

Pre-Primary G Belinda Mitchell (Mon-Thurs) 

Tina Ravi (Fri) 

Pre-Primary Education Assistant TBA (12 months temporary appointment) 

Pre-Primary M Maree Noonan 

Pre-Primary Education Assistant Semester 1: TBA (Semester 1 Temporary 

Appointment) 

Semester 2: Jane Sloss 

Year 1G Sabrina Saraceni 

Year 1M Simone Taylor 

Year 2G Maree Musca 

Year 2M Julie Pilatti 

Year 3G Elaine Fruvall (Mon-Wed) 
Jodie McCarthy (Thurs-Friday) 

Year 3M Vanessa Knight 

Year 4G Mary Barclay 

Year 4M Brian McIntyre 

Year 5G Bruno De Pietro  

Year 5M Dianne Scoble  

Year 6G Tiana Versace 

Year 6M Stephanie Figueira 

Music Mary McAuliffe 
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Teaching Levels/Roles Names 

Physical Education Specialist Ciaran Allsop 

Italian Paola Pizzo 

Science (PP–6) Colette Meyerkort  

HASS (Years 1-6) & Library Luisa Durkin 

Intensive Intervention Support, Targeted 

Intervention Team Member and Curriculum 
& Staff Pedagogy Coordinator (Team 

Member) 

Anella Tollis 

Intensive Intervention Team Member (EA) Lidia La Rosa 

Intensive Intervention Team Member (EA) TBA 

Intensive Intervention Team Member (EA) Julia Greay 

Intensive Intervention Team Member (EA) TBA 

Intensive Intervention Team Member (EA) TBA 

School Counsellor Nicole Leach 

Executive Assistant Karen Meleca 

Finance Officer Judith Hille 

Administration Officer Semester 1: Jane Sloss 

Semester 2: Chris Balen 

Library Officer Claire Dale 

Canteen Manageress & Assistant Maria & Anisha Giangiulio 

Groundsman/Maintenance Franco Arace 

Outside School Hours Care Nominated 

Supervisor 

Kristen Ruffo 

 

 
 


